CCURSE OUTLINE

COURSE TITLE: Psychology III, Perscnal Growth
COURSE NUMBER: ED 220-3 \

: p ~9905
INSTRUCTOR: Tiit Tanmik (Room E46%, Ext.228) HOME ¢ 949

COURSE DESCRIPTION:

This course is designed to help students to develcp a deeper awareness of
themselves as interdependent social and interpersonal beings. The philosophical
assumptions, theories and concepts of interperscnal and group commmications
dynamics will be studied with an emphasis on helping students to learn to help
themselves and others to develop towards becoming more effective self-directed
learners. The development of self-awareness and learning more effective inter-
personal and grcup communications skills will be facilitated by a sequential
process of: 1) instruction

2) practice sessicns

3) feedback and

4} encouragemsnt and suprort;
to use these sKills both within and outside the classroom human relations
training and growth group.

COURSE PHILOSOPHY:

This course design is based upon the philosoohical assumption that the
development of self-awareness and self-knowledge is an important prerequisite
to the development of effective interpersonal and group communications skills
and the consequent ability to understand and facilitate pre-school children's
cognitive and affective learning.

It is also assumed that the development of deseper self-awareness and the
acquisition of more effective interpersonal and group commmications skills can
optimally be facilitated in a co-operative learning environment characterized
by mutual acceptance, trust and non judgemental respect for one another's
experiences.

GOALS :

1) To develop deeper self-awareness and to learn more effective
interpersonal and group communications skills.

2) To help students to learn to help themselves and others to develop
towards becoming more effective self-directed learmers.



3)

4)

e

To study and acquire a deeper understanding of various theoretical
and practical approaches to developing interpersonal and group
communications skills and to examine the implicit philoscphical
assumptions that these approaches are based upon.

To develop the student's ability to apply: (a) their evolving
insights about themselves and others and (b) their interpersonal
and group communications skills; towards becoming more effective

facilitators of pre-school children's cognitive and affective
development.

COURSE OBJECTIVES:

Students will be expected to be able to demonstrate; through active

(classroom and "‘workshop'') human relations training group participation, as
well as through oral and written responses, an understanding of:

) =

2)

3)

4)

NOTE:

5)

6)

7)

interpersonal and group commumnications skills and the practical
application of these skills in human relations.

how to help themselves and others to develop towards becoming
more effective, self-directed learners.

the rhilosophical assumptions, theories and concepts of group
and interpersonal commumications dynamics.

the dynamic interrelationships between affective and cognitive
learning processes and how an understanding of such processes
can be applied to facilitating the humanistic development of pre-
school children.

Students will also be required to meet the following course objectives:

Attend and actively participate in a 2% day, off campus 'personal
growth and interpersonal commmications skills development workshop'.

Maintain a cumulative "personal growth and interpersonal commmications
skills development log. (See Egan text p. 35-37, details of this
objective will be discussed in class.)

Maintain a separate ''cumulative assigned readings notebook' which will
include: (a) brief summaries of the content and main ideas of
"assigned' and "elected' readings and (b) the student's personalized
interpretations and reactions to the readings.

: Satisfactory completion of these first seven course objectives is

required for a ''satisfactory' course completion evaluation. Students
will also be encouraged to elect and contract with the group and
instructor for course grades "B'' and/or "A", by completing one (for
a "B" grade) or both (for the "A'" grade) of the two following course
objectives (8 and/or 9).
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8) Seminar and/or '"human relaticns training.facilitation'’ presentation:

To study and prepare and present (as an individual or with one partner)

a seminar and/or a 'human relations training facilitation' group exercise
on a topic related to interpersonal and group communications, chosen in
consultation with and subject to the approval of the instructor.

9) Research Paper:

Study and conduct research on a topic related to "personal growth"
(chosen in consultation with the instructor) and submit a paper of
approximately 1,000 words (typed, double spaced) .

TEXTS:

1) Egan, G.-You and Me: The Skills of Communicating and
Relating to Others
Brooks/Cole Publ. Co., Monterey, Calif., 1977

2) Powell, J. - Why Am I Afraid to Tell You Who I Am
Argus Cocmmunications, 1969

L

3) Keyes, K. Jr. - Handbook to Higher Consciousness, Sth ed.
Living Love Centre, Berkeley Calif., 1975

Article: (on reserve, College L.R.C.)
from Brown, G.I. - Human Teaching for Human Learning: An
Introduction to Confluent Education
New York: Viking Press, 1971. p. 3-18 and 27-51

NOTE: Other readings may be assigned during the course at the discretion
of the instructor.

SYLLABUS:

UNIT 1: Introduction to the course and overview of course outline.

-- discussion: (a) of students' personal growth and group goals
(b) guidelines for group conduct and activities.
-- a skills development approach to human relations.
i values in human relationships.
s exploring and becoming aware of interpersonal style and aspects of
interpersonal commmications skills.
s the learning contract, cumulative personal growth log and agenda.

Assigned Readings: - Egan, p. 1-71. Keyes, p. 1-49.
- Powell, p. 1-86.




UNIT II:

-- expressing and dealing with feelings and emotions.

-- concreteness in communications (how to avoid being vague).

-- developing skills of active attending and listening.

-- consciousness and awareness.

-- group discussion of establishing goals and objectives in prevaration
for the "personal growth and interpersonal commmications skills
development workshop''.

Assigned Readings: - Egan, p. 73-133. Keyes, p.. 50-82.
- Powell, p. 87-120.

UNIT III:

-- group discussion evaluation of the ''personal growth and interpersonal
communications skills development workshop''.

~- exploring and developing skills of responding with understanding.

s genuineness and respect as communications skills.

== exploring and developing skills of challenging.

-- mutuality and deeper understanding in commumnicating.

Assigned Readings: - Egan, ». 135-233. Keves, p. 100-147.
- Article by Brown, (on reserve/College L.R.C.)

UNIT IV:

-- exploring and developing the skills of here-and-now immediacy in
commmaications.

-- exploring and developing the skills of being an effective group
ccmmunicator and leader.

== dealing constructively with defensiveness.

e leadership and types of group participation.:

-- changing your interpersonal behaviour.

-- group discussion evaluating our learning experiences and developing
recommendations for course improvement.

Assigned Readings: - Egan, p. 235-333. Keyes, p. 169-205.
- Powell, p. 121-167.

NOTE: 1) December 8th -- students submit their "cumulative readings notebcok
and "personal growth logs' to instructor for progress evaluation and
feedback.

2) December 15th -- students who elected and contracted for 'B' and/or
A" grade, submit ''research paper'' to instructor for progress
evaluation and feedback.

3) Student ''seminar presentations'' will be scheduled mainly during the
last two units of the course (for students electing to contract for
'"B" and/or "A" grades). :

4) Substitute Reading: Assigned reading from the Keyes text and the
Brown article total approximately 200 pages. Students may choose
to substitute up to 50% of these readings (100 pages approx.) with
other course related readings of their own choosing.




METHODCLOGY :

Student learning will be facilitated by:

1) class and small groups discussions

2) student seminar research and class presentations

3) audio-visual presentations

~4) lectures and

5) student participation (and leadership) in human relations and
interpersonal communications training ''exercises''.

, Self-directed learning processes and human relations training exercises
‘and discussion will be emphasized. Course content is interpreted as including
the students' personal growth and life experiences and ideas, as well as the
theories and concepts included in ''assigned" course readings.

Students will be integrally involved in setting personal and group gcals
and objectives and planning the 'personal growth and interperscnal communications
skills development workshop'. The 'workshop'' will provide students with an
opportunity to engage more intensively in relevant perscnal growth and interpersonal
commmications learning processes. The ''workshop' learning experience will be
enhanced by the contributions of the E.C.E. prograrme Co- ordinator and our
College's Professional Development Officer, who will be involved in both the
planning and leadership aspects of the "workshop'.

EVALUATION:

Throughout this course, students will be encouraged to evaluate their own
personal growth and interpersonal communications skills development. Self-
evaluation will be facilitated by student completion of assigned (Egan text)
"exercises' and ''checklists' as well as discussion and feedback from fellow
students and the instructor. Student maintenance of their ''cumulative personal
growth logs'" will also enhance the process of self-evaluated learning.

Students will also be significantly involved, with their instructor, in
co-operative evaluation of orne anothers' class ''seminar presentation/discussions''.

Students who attend and participate in all classes as well as the ''personal
growth and interpersonal skills development workshop'' and who maintain complete
and adequate '"'cumulative personal growth logs' and ''cumulative assigned readings
notebooks (see '""Course Objectives'' section of outline) will receive a ''Satisfactory"
(grade) evaluation.

"B" or "A" grades can be individually contracted for with the instructor
by students electing to complete course objectives #8 and #9 (see "Course
Objectives' section of outline).

A grade of "A", '"B", "Satisfactory', "I'" or 'R" will be awarded upon
completion of this course of study in accordance with the grading policy of
the Sault College E.C.E. Programme. ie. A = 85%+ B = 75% - 84%

Satisfactory = 60% - 74%
The "I'" (Incomplete) grade is intended for students who, in the opinion of the
instructor, can benefit from the "make-up'' period of study.

Tiit Tammik
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i e, - . THOMAS GORDON, Ph.D.

. %.1972 by Thonss Gordon

For my relationships with others

= OU and 1 are in a relationship which 1 value and want to é.eep. Yet each

of us is a separate person with his own unique needs and the right to meet

| those needs.

W hen you are having problems meeting your needs I will try to listen with gen-
uine acceptance in order to facilitate your finding your own solutions instead of
depending on mine. I also will try to respect your right to choose your own beliefs

and develop your own values, different though they may be from mine.

v
However, when your bebavior interferes with what I must do to get my own

needs met, I will openly and honestly tell you bhow your behavior affects. me,

 trusting that you respect my needs and feelings enough to try to change the be-

bavior that is unacceptable to me. Also, whenever some behavior of mine is un-
acceptable to you, I hope you will openly and honestly tell me your feelings. I will
then listen and try to change my behavior.

At those times when we find that either of us cannot change his behavior to meet

the other’s needs, let us acknowledge that we have a conflict-of-needs that requires

 resolving. Let us then commit ourselves to resolve each such conflict without either

of us resorting to the use of power or authority to try to win at the expense of
the other’s losing. I respect your needs, but I also must res ect my own. So let us
always strive to search for a solution that will be acceptable to both of us. Your

needs will be met, but so will mine — neither will lose, both will win.

In this way, you can continue to develop as a person through satisfying your
. needs, but so can 1. Thus, onurs can be a healthy relationship in which each of us

cmz strive to become what he is capable of being. And we can continue to re’az‘e _

:0 eacb other with mutual respect, love, and peace.

Fourder, Efectiveness Training, lac,.  © ~.)
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